
 

         
 

 

2018 Interview Questions for Elected Positions 
Nominating and Leadership Development Committee 

 
Mission of the North Carolina Medical Society 

To provide leadership in medicine by uniting, serving, and representing physicians and 
their health care teams to enhance the health of North Carolinians. 
 
 

1. What do you consider to be the most important issues facing North Carolina 
 physicians and NCMS at this time? 
 
2. How do you feel your work in this position will help fulfill the mission of the NCMS? 
 
3. Tell us about your practice (specialty, group size, etc.). Would you describe your 
 practice setting as a private practice, health system-owned practice, government 
 agency, medical director, or administrative? 
 
4. Please describe the experiences and background that drive your interest in this 
 position and that you believe will enable you to serve in this position effectively. 
 
5. How long do you expect to remain in active practice? 

 

6. Do you have special expertise that may distinguish you from the other candidates 
 seeking this position? 

 

7. Are you participating in any value-driven arrangements (such as an ACO, or an 
 alternative payment arrangement) in your practice? How would you describe those 
 arrangements to a layperson? 

 

8. Does your practice operate a licensed health facility of any kind (e.g., ambulatory 
 surgery center, birthing center, endoscopy center, medical laboratory)? 
  

9. Are you aware of the time requirement for the position you are seeking and are you 
 willing and able to devote the needed time?  
 
10. Have you ever been investigated by or had any complaints filed against you with any 
 medical board, hospital board, professional organization, or other medically related 
 oversight body?  If yes, please explain. 
 

11. Are you aware of any conflicts of interest or other professional/personal matters 
 that would inhibit or limit your ability to dutifully serve the NCMS? 


